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ABSTRACT

Skills and knowledge are the driving forces of enit growth and social development of a countrye $kills
challenge becomes acute for India, considering thatcountry has a large portion of its populatibaelow 25 years of
age. This young population can be transformed afroductive workforce, giving the Indian Econom{pamographic
Dividend’. Currently, a major proportion of this palation is not productively engaged in economitivities due to a

‘skills v/s jobs requirement’ mismatch.

As the Indian economy continues to transform anturealarge scale sectoral shifts in the workingpplation
are inevitable, particularly from agriculture totodr sectors of the economy. These sectors, howeegiire significantly
different and often specialist skill sets, whichjuiee training and skill development. This skillpgaeeds to be addressed
through comprehensive efforts, at various leveld eatering to different needs of the society ardustry. The present

study focuses on the need for Skilling in commedeesation.
KEYWORDS: Demographic Dividend, Skill Gap, Sectoral Shift

INTRODUCTION

India is one of the few countries in the world wdéhe working age population will be far in exce$ghose
dependent on them and as per the World Bank, titlisentinue for at least three decades till 2048is has increasingly
been recognized as a potential source of signifisaength for the national economy, provided we avle to equip and
continuously upgrade the skills of the populationhie working age group. In rapidly growing econesnike India with a
vast and ever-increasing population, the problemwisfold. On one hand, there is a severe paudithighly- trained,

quality labour, while on the other; large sectiofishe population possess little or no job skills.

The present competitive, volatile and dynamic eaainoenvironment has compelled both the academic and
corporate world to be very flexible in the proce$groviding inputs to the candidates and genegabintput from them.
The academic as well as skilling institutions aeedming much demanded entities in the presentcgermarket. To meet
the need of the present situation, these institatiare trying to revise their syllabi in the ligiftthe expectations of the

corporate world. However, there is a growing gapwken the input demand of the workforce of the pizgtions and
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output provided by the educational institutions.

India has a unique window of opportunity for anotl20-25 years called the “demographic advantage”
(India Skills Report 2016). If India is able to kkis people with the requisite life skills, jolkils or entrepreneurial skills
in the years to come, the demographic advantagéeawnverted into the dividend wherein those émgdabor markets
or are already in the labor market contribute pobgialy to economic growth both within and outsitie country. But
meeting this objective is a daunting task as Ifidi@s the challenge of skilling large labor forgattis largely illiterate or
below primary and unskilled. Unemployment has tteeched such an alarming situation today thatrisgmes considered
the most serious of the problem affecting India ané that is steadily worsening as the gap betvieerrapid rising

member pressing for work and the new employmenbdppities being created widen and due to the skisimatch.

OBJECTIVES OF THE STUDY

* To Identify “Skilling Gap” if any and its influencemong postgraduates.
* To evaluate the Skilling issues among postgraduates

* To examine whether there is any difference betvgidling issues of Commerce postgraduates and Beipost

graduates as well as that of Commerce post graslaatépostgraduates in Languages.

REVIEW OF LITERATURE

A report(National Commission on Excellence in Education, B3B) stated that, ‘employers complain that they
are forced to spend millions of dollars for makihgir employees ready with basic skills such aspaation, reading,

and writing and spelling.

It was also(Dewey, 1986)mentioned in the essay "Experience and Educatioat’' dn education system should
also embrace more than just the core academicctsppnd must include blend of knowledge, skill abdity (KSA) that

prepare individuals for future growth in professiboareefin Educational Forum, Reprint 1986: Dewey, 1986).

Azami Zaharim, et al. (2009) He concludes in his study is that competition aghthe graduates has become
more aggressive. Engineering graduates worldwidmildhacquire certain employability skills to be eggsive and

competent. They need to embrace themselves withbdeisoft skills to stay competitive.

Deyanandan M. N. (2009)He examined different assessment methods undeuageadevel programmes. He
found that multiple choice questions, comprehensiay shows knowledge with the subjects. But thebfegm is to assess
the student’s skill. He recommended that universityst revise the assessment techniques periodichiher they are

matched with the situation or not.

Anitha Thomas & Anirndha Panchal (2010): This article identifies the desired skills sets &ach role of
meeting organizational goals and objectives. Thisecstudy demonstrates, how the approaches anes stagroperly
weaved can lead to considerable change in the levelompetency interpersonal skills, systems thmigkianalytical

thinking, team leadership all contributes to theipetency.

Gokaldas V K (2010):He analyzed that Indian employers’ general diskation with graduate’s skills, a study

needs to be made to understand the preferencesrmfus skills which they seek in a fresh engineprgraduates.
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Employability is determined according to studemststcess in campus recruitment drivers with IT camgmthat is,

whether they receive an offer of employment.
RESEARCH METHODOLOGY

Primary data were collected through a structuregstjonnaire from the postgraduates in Commercen8es,
and Languages. Secondary data required for thg stade collected from the Indian Skill Report 20E€onomic survey
Report 2016, National Employability survey Repad®tl8,published articles, books, reports, Seminatewrps, websites
were also used as sources of secondary data. Tdlestomple for the study consisted of 150 post wpsek. For the
collection of primary data, the researcher sele@t@candrum district as the area of study. The damsjze consists of 150
postgraduates (50 from each domain namely Comm8&aience, Languages) who have completed their ecugtveen
2013 and 2015.

The Tools and techniques for Analysis and Integti@b include; Mean, Percentage Analysis, and Faequ

Distribution.

GROWING IMPORTANCE ON SKILLS: AN OVERVIEW
Skill India- An Initiative for Skill Development

Currently with one of the highest youth populatianthe world, India faces its greatest opportusisywell as
challenge. It is slated to become the world’s yastgation by 2022. Whereas the population bulgeiges for a huge
reservoir of manpower, it also draws unprecedefaeds towards making this talent pool employabtettgat they can
contribute towards a developed India. Many newidtiites have been launched — Make in India, Smatie<;
Digital India, Start Up India — all focused towardssiving and scaling various aspects of econoniyll $dia is the

backbone of all these initiatives as it will createonducive eco- system for skill developmentidid.
India Starts Up

While Make in India is making grounds for the fgeiinvestors, Start-up India is helping people stadtups to
diversify, establish and initiate. The Indian siprtecosystem is rapidly evolving driven by an exigly young,
diverse and inclusive entrepreneurial landscapehive about 12 million graduates joining workfoesery year. In order
to provide job opportunities to all of them, itilsportant to have an engine for generating new.8bertup India will help
in achieving this. Launching of Startup India anddvl Fund has given a much needed impetus to yentigpreneurs.
NASSCOM Report 2014- 15 states that Software Siartue going to create 80000 jobs by next yearalisdThe Fastest
Growing and 3rd Largest Start-Up Ecosystem Globgllgurce: NASSCOM) and the Startups if nurtured goimg to

change the Indian business and jobs landscape.
Matchmaking Skills with Jobs

National Career Service, a model initiative whiokifses on connecting all existing employment cerasrwell
as in creating one of a kind of an online employnetthange board has been launched as yet anottfepsoject to help
India in its progress. With a budget allocationIdR 100 Cr., NCS is expected act as a one-stodoptatfor both
employees and employers and the registration cadobe online. Govt. has already initiated talksriude 900,000
privately registered companies into the portal. liggmts would be required to link their Aadhaar €aiith the account to

filter out genuine applicants and companies whoragéstering as employers need to submit theirstesgion papers for
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authentication. Currently, 2 Cr. job seekers areaaly on-board and as the database increases, NGSrectly benefit

4.48 crore job seekers who are already registemeba 959 employment exchanges nationwide.
Skilling India

Project is yet another major tool of change towdretterment of Indian youth & working group. Skilli India

aims to provide skill training to about 120 lakhugo in the country and within a small span of time.

The vision is to undertake skill development atemhanced scale with a view to make India ‘HumanoRe=
Capital’ of the world. This is perhaps India’s filstegrated scheme for developing Skills and emgé of meeting skilled

workforce needs depends on these initiatives.
The New Skills policy

The objective of the National Policy on Skill Despient and Entrepreneurship, 2015 is to meet thbecige of
skilling at scale with speed and standard (qualltygims to provide an umbrella framework to illsng activities being
carried out within the country, to align them tarenon standards and link the skilling with demandtees. Between now
and 2025 over 250 million young people are estithédeenter the Indian workforce, while only 5% afuygh aged 20-24
have obtained vocational skills through a formairing system. Many students drop out of the foreshicational system
unaware of the alternative educational and employropportunities available. These students oftdtiesm rural areas
and engage in daily wage work, and are not privth industry growth evident in urban areas. Thiional policy is
expected to provide clarity and coherence on hall dévelopment efforts across the country can lignad within the
existing institutional arrangements. This policyllwihk skills development to improved employabjliand productivity.
The National Skill Development Corporation providadll development funding either as loans or eguiind supports

financial incentives to select private sector atities to improve financial viability through tardaks etc.

SKILL DEVELOPMENT: THE CHALLENGE

Based on 12th Five Year Plan

Skill development is critical for achieving fastaystainable and inclusive growth on the one hamtl far
providing decent employment opportunities to thewgng young population on the other. The demogmap¥indow of
opportunity available to India would make India thlell capital of world. India would be in a positi to meet the
requirement of technically trained manpower notydol its growing economy, but also of the agingamted economies
of the world. Hon’ble Prime Minister has rightlydicated that young population is an asset only i§ educated, skilled
and finds productive employment. If this happerentbur dream of realizing India’s potential to gratv10 per cent or
more per annum for a substantial period of time loacome a reality. Boston Consultancy Group’s stud2007 had
clearly indicated that by 2020 while India will leaa surplus of 56 million working people, the resthe world will
encounter a shortage of 47 million working peoplewever, skilling this large and growing young plation from an
exceedingly small base would be a big challengelficiia. The skill strategy for the Twelfth Plan vduhave to
accordingly model for these skill challenges imrerof outreach, quality, systemic/institutional sps, current status of

skill development efforts and various economic gie proposed in the Twelfth Plan.
Bridging the Skill Gap

There is need for skiling and re skilling the mers entering the labor force to harness the derpbgra
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dividend that India enjoys. While the enrolimenttathnical higher education has grown, the empbyentinue to
complain about non-availability of the requisitenmher of skilled persons. This challenge needs taatdressed at
the All India as well as the State level in a niasinode manner, as otherwise the benefits of deapbgr dividend would

be lost.

The skill enhancement also leads to increased wégethe people and a positive growth outcome for t
economy at large. The employment challenges aectefl above needs to be addressed so as to mefstbe and
inclusive growth agenda for the Twelfth Plan. Séi#lvelopment should, therefore, occupy centre-stagay employment

strategy for the Twelfth Plan.
FINANCING SKILL DEVELOPMENT

In India, currently the training programs both s Central and the State level are funded fronptae budget.
However, the challenge of skilling the youth butgguires a paradigm shift in the financing pattefrivocational training
and skill development involving innovative solutiorFinancing of the skill development involves batbbilization of
resources and allocating the same. The financiogldhinvolve public, private and PPP mode. A susfiddinancing
model for vocational education and training depeodgactors such as demand driven skill systentageble funds;
transparent and outcome based fund allocation; etittyqm for funds among training providers and so. o
This can be done when the ad-hoc allocation of$uadstopped and institutions are provided fundgriining based on
some transparent guidelines both at central andte stievel requiring placement as an end result
(that is, as in the NSDC funding model). Creatidrtraining funds is an increasingly common vehifide financing

training in many countries worldwide.

TO SUMMARISE, THE TWELFTH PLAN NEEDS TO FOCUS ON

¢ Improving the outreach of the skill developmentthbguantitatively and qualitatively to bridge thévides,

namely spatial, sectoral, regional and gender arahs
* Putting in place an institutional mechanism thdb@used solely on skill development.

* Put in place necessary support mechanisms to emiablénancial requirements/skill loans for pooudsnts
(Credit Guarantee Fund).

¢ Development of National Skill Qualification Framenkpincorporating the standard developed by SeStal
Councils, and has in place a regulatory frameworkversee the functioning and ensure accountalofityector
Skill Councils.

* Improving quality and quantity by focusing on Tiaip of Trainers.
¢ Promoting Public Private Partnership.

e Greater interaction encouraged among industry, exo&d and skill providers to narrow the gap betwéen

demand and supply of skilled manpower.
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* Focus on Informal sector by finding a model thaactes out to the people, as the livelihood prorgotin

institutions, panchayat raj institutions and NG@sengaged effectively.
* Developing ICT based real time labor market infaiorasystem.

* An outcome based approach which ensures that tpéogability created is manifested in immediate, megable

and tangible employment/ self-employment of thanwes.

* An online national register of the persons skilladd their current engagement—to not only providegonal

database to employers and all other stakeholdets|$o to facilitate a transparent monitoring sgst
* Review labor laws which inhibit the hiring of shéetm interns and trainees.
¢ All employment exchanges to come online, and agrasactive counseling and placement centers.

* Activating State Skill Missions and make them noglaints for receiving most of the skill related élimg from

Centre.

e Setting up of National Skill Registry having fagjlito link various data bases across Ministries states to work
as a platform to link people seeking training tairters/sponsoring organizations and people havkilts g0

prospective employers.

* Improving focus of Ministries like Social JusticedaEmpowerment (SJE), Tribal Affairs (TA), Minoripffairs,
Women and Child Development (WCD), Development oftN Eastern Region (DONER) and so on, working for
disadvantaged sections on skill development progrsorthat much larger funding for skill developmgmbugh

them may be ensured.
Skilling Initiatives in Kerala

The explosion of modern information technology moaegreat challenge to the youth. As a result tige@n
increasingly emergent competitive global picture.order to prosper and succeed in the era of téogical advance,
individuals, and organizations have to be readyeteelop and adopt new skills and approaches. Otberthe chances of
their survival may be at stake. Soft skills are ¢émotional sine qua non of psychological survivgnce there are pre
requisites to anyone who seeks a job. Soft skile aresent one of the fundamental attributes tiatnew knowledge
based economy seems to be demanding of the emp)ogaployees, and organizations. There are diffesiiling
institutions in Kerala for providing Soft-skills drio reduce skilling gaps which would turn to enyalbility issues. Most

of the soft skills are related with Communicatidals which includes Listening, Speaking, Readimgl avriting Skills.
The Skilling Initiatives in Kerala Includes

* Nypunyam 2016 — The International Skill Summit & ilSKiesta - jointly organized by Directorate of
Employment and Training (DET) and Kerala AcademySkills Excellence (KASE).

» The State government has set up the Kerala Acaden8kills Excellence, a nodal institution whichlvead the

State’s initiative for skill development into thext decades, the noteobserves.
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e ASAP (Additional Skill Acquisition Program)
e Samsung India set up Skill development Initiativéerala
» Department of Higher Education, Government of Kegrtners with Wadhwani Foundation.
* Samsung India sets up Skill Development Initiatittesugh there out lets in Kerala
*  Centre for Continuous Education
» Initiatives adopted by NSDC (National Skill Devetopnt Corporation) etc.
ANALYSIS OF THE STUDY

A questionnaire was prepared and circulated amditydbst graduate students and this study is resdrito

Thiruvananthapuram district.
Distribution of Participants on the Basis of theirGender and Educational Qualification

Majority of the selected postgraduates were fem@l@s7%) and male post graduates constituted onlg%a.

Educational qualifications for all the respondemése equally from each domain (33.33%). (See Taple

Majority of the female postgraduates were from M&wmain (76%) and next were from MA domain (74% a
68 % of female postgraduates were from CommerceadorMajority of the Male postgraduates were fromntnerce

domain (32%) and next were from MA domain (26%) ket were from MSC domain (24%).

Table 1: Distribution of Postgraduates on their Geder and Educational Qualification

Basis Variables| n | %
Gender Male 41| 27.3
Female 10972.7
. . .. M.Com 50|33.33
I(Esj:r(;a;tilrc]))nal QuahﬁcauonM.SC' 503333
MA 50 |33.33

Source: Primary data

Table 2: Domain wise Gender Distributions among Pagraduates

Domain
Gender|M.Com(n) | % |M.Sc.(n)| % |MA(n) | %
Male 16 320 12 24| 13 | 26
Female 34 68 38 76| 37 |74

Source: Primary data

Table 3: Distribution of Respondents on the Basisfaheir Agreement on Applicability of
Academic Knowledge in their Working Accomplishment

. Domain
Variables MComl % TMSc.l % TMA % Total | %
Yes 28 56| 32| 64 40 80100 | 66.67
No 22 44| 18| 36/ 10 2P 50 |33.393
Total 50 50 50 150

Source: Primary data
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Majority of the students from three stream are h&f bpinion that the academic knowledge is appledbf

working.

Table 4: Distribution of Respondents on the Basisfaheir Ranking on Causes for
non- Applicability of Academic Knowledge in their work Accomplishments

Domains Total
Reasons Variables M.Com MSc. MA
WP |Rank | WP |Rank | WP |Rank | WP | Rank
Lack of Knowledge 115 1 | 87| 1 | 39| 4 (241 1
Lack of Skills 95| 4 | 69| 5 |43] 3 |207] 5
Lack of Confidences 91 5 | 80| 3 |46| 1 |217 4
Inability to identify issues in a
context 99| 3 |76] 4 [44] 2 |219] 2
Inability to identify suitable
opportunity 100 2 | 83| 2 |35| 7 |218] 3
\Working without goal 57 7 | 60| 6 |37 5 |[154] 6
Challenging targets 50 6 | 49| 7 | 36| 6 |144] 7
N=22 N=18 N=10 N=50

SourcePrimary data
Participants Responses on their Participations in Ay Skill Development Program

In this section respondent’s status about the qpatiion in any skill development programme or Isigl
interventions were analysed and interpreted tha83% of respondents have not participated in &ily development
programme or any skilling interventions. That idyo0.66 % of respondents have participated insifing programs.
(See Table 3)

Among the Domains, only 44 % of M.Com Postgradultese participated in skill development programme a
rest of them have not participated in any such @nmg. But when we compared it with Postgraduatescience and
language 42% and 36 % have participated in skiliimgrventions .For summaries, it is inferred thla¢ level of
percentages of postgraduates participated in d&ilelopment programme seems to be very less anibrespondents.
(See Table 3) Data collected from the post graduateo have participated in skilling program weralgsed by using
multiple responsesbased. By analysis it is inferred that, among M.Conly 22 (out of 50) have participated in skilling
interventions but it is 21 and 18 in numbers amBogtgraduates in Science and Languages respectalyng the Skill
development program specified, ASAP (Additional IISkicquisition Program) can be regarded as the nomshmon
skilling program in which most participation arestb. (See Table 6) .It is also inferred that tlaeeless participation
for the courses and skill development programs ‘llkeestment club”(3.28 %)and “Finishing school'$2%).It is also
inferred that, there is no participation are reedréh “Courses offered by KASE(Kerala Academy f&illExcellences)”.
(See Table 6).

Among the Domain, it is noted that ASAP (Additiortakill Acquisition Program) was the most particigt
skilling intervention for both M.Com (40.91 %) amdiSc. (33.33%) respectively. But as far as MA Paslgates are
concerned “Communication club” (33.33%) was regdrds the most participated skill development pragrahere was
No Participation in “Courses offered by KASE (Kerala Academy for IBEixcellences)” among all Postgraduates. The
participation in the “Courses offered by IHRD” wiaighest in MA Postgraduates (27.77%) but it is %02nd 4.76 % for

M.Com and MSc. Postgraduates respectively. Theicpzation in “ Career club” was highest among MSc.
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Postgraduates”(14.29%) where it is 13.62 % and 3%& M.Com and MA Postgraduates respectively. Righest
participation for Entrepreneurship Development (EI2)l was from M.Com postgraduates (18.18%), big £4.29 % in
MSc. Postgraduates. It is also inferred that tieMo participation for this club from MA postgraduates. There are only
slight participation in “Investment club” among pgrsduates. It is only 4.55 % and 4.76 % for M.Camd MSc.
postgraduates respectively. And from MA postgragisidhere ifNo participation in this program. The participation by
postgraduates in “Walk With Scholar (WWS)” was leghamong MA postgraduates (22.22%), but it is 4b&nd 19.05
% among M.Com and MSc. postgraduates respectivigigre wasNo participations in “Communication club” by
M.Com postgraduates while MA postgraduate’s parditons are high in this program. 4.76 % of MScstgmaduates
participated in both “Communication club” as wel &Finishing school”. Only 4.55 % of M.Com postguates

participated in “Finishing School”. There were afsarticipation among M.Com postgraduates in “Cosiisifered by IT
Mission” (4.55 %) which is specified &sthers”. (See Table 6).

Table 5: Distribution of Respondents on the basisfdheir Agreement on
Participation in Skill Development Programs

. Domain

Variables M Com 1% [MSc.l % TMA % Total | %
Yes 22 44 21 | 42| 18| 36| 61 |40.66
No 28 56| 29 | 58| 32| 64| 89 |59.33
Total 50 50 50 150

Source: Primary data

Table 6: Distribution of Respondents who have Partipated in any Skill Development Programme

Domain Total
Skilling Programs M.Com | M.Sc. MA nl %
n| % |[n| % |n| %
ASAP 9140917 |33.33 1 | 5.56|17|27.87
Courses offered by KASE i i s e I el
Courses offered by IHRD 2 9.091 | 4.76| 5 |27.77 8 |13.1(Q
Career Club 3| 13.623 [14.29 1 | 5.56| 7 [11.48
Entrepreneurship Development « | %
(ED)Cell 4118.18 3 [14.29 7 (11.48
Investment Club 1 4551|476 * | * 2 |3.28
\Walk With Scholar 1| 4.5% 4 )19.05 4 |22.22 9 |14.75
Communication Club *oo* 1) 476 6 |33.33 7 |11.48
Finishing School 1 4551|476 1| 5.56| 3| 4.92
Other 1] 455 * | * |* | * |1 |1.64
Total 22 21 18 61

SourcePrimary data
Participants Agreement on the Importance of Inclusdin of Skill Development Program in Present Curricuim

Among the Postgraduates, 74.67 % is in the opithiahskill development program should be includegresent
curriculum and rest of the opinion (25.33) thasinot necessary. (See table 7) Among the domdr &f Commerce
Postgraduates, 64 % of Science Postgraduates anh @) Language Postgraduates are in the opinioh skl

development program should be included in the ptasgriculum. (See Table 7).
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Table 7: Distribution of Respondents on the basisfaheir Agreement on Inclusion of Skill
Development Program in Present Curriculum

. Domain 0
Variables M Coml % [MSc.l % TMA % Total| %

Yes 43 86 34 | 64| 35| 70| 112 | 74.67

No 7 14| 16 | 32| 15| 30| 38 |25.33

SourceéPrimary data

Findings and Suggestions

Majority of the selected postgraduates were females
Educational qualifications for all the respondemése equally from each domain.

Majority of the Postgraduates agreed that, theykwwsith the knowledge and information acquired irith
Academics and they also agreed that “Employabilitsues are mainly because of the skill gap or Skill
mismatch”. Most of the respondents were in the iopirthat they need more training and experiences fo
strengthen their potential. The respondents wetéhad much aware of skill centers where they aamaeace their

skills.

Majority of the respondents were able to apply rtlagiademic knowledge in their working accomplishteen

Among the Domain it is noted that most of the MAsipgraduates are able to apply their academic leuiyel.

Majority were in the opinion that “they are notald apply their academic knowledge and skilldh&rtworking
accomplishments”. Most of the respondents havetiiitssh “Lack of knowledge” as the main reason fbe thon-
applicability of academic knowledge. "Inability identify issues in a context” was the next reasmy topted for
this issue. Inability to identify suitable opporityn lack of confidence, lack of skill, working vhibut goal, and

challenging targets were given proper rank conseslyt

Among the Postgraduates, Commerce and SciencerBds#ges selected “Lack of knowledge” as the re&sion

this issue. “Working without goal” and “challengiteygets” were given the least ranks by all the gios”

It is found that percentages of postgraduates gigatied in skill development program, seems to &y Vess

among all respondents.

Among the Skill development program specified, AS@¥aditional Skill Acquisition Program) can be reded

as the most common skilling program in which maoattipipation were there. There was No Participation
“Courses offered by KASE (Kerala Academy for Sltkcellences)” among all Postgraduates. There was No
Participation from MA postgraduates in “Entrepremsbip Development (ED) Cell” and “Investment Clu&hd

there was No Participation in “Communication clidy’M.Com postgraduates.

Majority of Postgraduates were in the opinion thia¢ present curriculum should include some sléelopment

program or interventions”.

On the Basis of the Findings the Following Suggestis are Made

Present generation students should be given pfapiities and provision for enhancing their skills
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e In order to overcome skill gap issues, proper culim should be there in our educational systenshétuld

include Practical oriented classrooms and lectures.
» “Shortage of Talents and skills” can be overcom@itmper training and improving soft skills.

* In this present competitive world, “Easily GraspiofjOpportunity” is very important. For that purgothere
should be much competent force which regard as“Eremographic dividend” with all essential skills dan

abilities. So it is important to introduce more andre Skill enhancing initiatives from the governthe
e The curriculum should be changed in to “job andteaoriented” rather than “Exam oriented”.

e The student should be trained even from basic etatssdevelop their self-confidence and their peality so that

they feel flexibility in acquisition of jobs.

e Students should be very active in both Academic Hiod- academic Activities in order to strengtheeith

abilities and soft skills.
* More career guidance should be provided from Hasigl of Educations.
» Itis important to improve vocational education @kl oriented teaching Methods.

» Skill gap can be overcome through complete learringiplete understanding of concepts, excellerhieg and

training and finally a better career guidance.

e The curriculum should be updated properly by takingp consideration of the different challenges and
prospective. Need to concentrate more on overaleldpment of a person rather than more knowledge

exaggeration.
* Include more “Internships and workshops” in presemticulum.
CONCLUSIONS

The challenge for the educational institutionshie tountry today has been to churn out employadiieidates as
per the need of the industry. While a lot has bak@me in this direction still the gap in between Bestgraduates churned
out by the institutes and the expectations of titustry has been widening continuously. The prin@jective of the
study has been to investigate and examine the uafectors of skilling of Postgraduates and to dtaevdifferences in
issues among Postgraduates in Commerce, Scienceaagdages. The factors which are identified aralyical Skills
and Self-Understanding, General Management and woukure, Leadership and Problem solving Abilitydan
Communication having significant impact on the eoypbility of Postgraduates. It is also observed tieere are

“Employability and skill gap” among the present doyges who are recruited recently by the industry.
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APPENDICES
Name (Optional):

Gender: Male Femal(T:| I:I

Educational Qualification:

(Specify specifications in Brackets)
Do you think that you can apply your academic lgagmin your work accomplishments?

Yes I:I No |:|

If “No” What do you think are the reasons?

(Rank your priorities give 1 for most important asalon)

Reasons Your Rank
Lack of knowledge
Lack of skill
Lack of confidence
Inability to identify issues in a context
Inability to identify suitable opportunity
\Working without a goal
Challenging targets
Have you attended any skill development programmgkdling interventions?

Yes I:l No I:'

If “yes” which Programme/interventions?

(Tick your answer)

Programmes and Interventions ]
ASAP

Courses Offered By KASE
Courses offered by IHRD
Career Club
Entrepreneurship development(ED) cell
Investment Club
\Walk With Scholar
Communication Club
Finishing School
Other (Specify)
Would you like to recommend “Skill development Pramgme” in present curriculum?

Yes |:| No |:|

Your suggestions to overcome the Skill Gaps:
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